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My Background
My professional journey has developed across different but increasingly interconnected fields.

| started from a legal and academic background, graduating in Law, completing a second-level
Master’s degree in Parliamentary Institutions and later earning a PhD in Legal Sciences with a focus
on Public Law. Alongside this academic path, | gained early professional and institutional experience
through an internship with a Regional Administration and a research assignment at the Italian
Council of State, while also being involved in academic journals, associations, conferences and other
research-related activities.

The MBA in International Business at MIB Trieste School of Management represented a turning
point in my career, allowing me to complement my academic background with a business and
international perspective and transition into the corporate world.

Today, | work in the field of digital resilience, combining governance, risk, technology and
international stakeholder management.

This interdisciplinary journey has shaped the contribution | would like to bring to the MIB Alumni
Association: connecting people, professional experiences and different areas of knowledge,
turning diversity into value for the community.

My Vision
| believe that the greatest asset of the MIB Alumni Association is its community: professionals from

different countries, industries, generations and backgrounds.

My proposal is therefore built around three complementary dimensions: People, Knowledge and
Leadership.

1. PEOPLE — MIB Alumni Global Exchange: Turning the MIB network into an accessible
professional ecosystem.

MIB Alumni Global Exchange would make it easier for members to discover and connect with each
other according to country, industry, professional background and expertise.

The aim is to create a dynamic internal network where Alumni can identify relevant contacts,
exchange professional insights, explore career and business opportunities, share selected job
opportunities and connect with members working in specific markets or sectors.

The ultimate goal is not simply to create another social network, but to make the MIB network
itself a practical professional asset.



2. KNOWLEDGE — MIB Alumni Knowledge Hub: Transforming individual expertise into shared
community knowledge.

The MIB Alumni community represents an extraordinary source of knowledge developed across
companies, institutions, professions, entrepreneurship and different international environments.

The MIB Alumni Knowledge Hub would create a space where this expertise can be shared across
disciplines and generations through short articles, industry insights, Alumni talks, interviews, case
studies, podcasts and discussions on emerging trends.

Topics could range from technology, Al and digital transformation to finance, sustainability,
regulation, geopolitics, entrepreneurship and leadership, reflecting the diversity of the Alumni
community itself.

The Alumni community would become not only a network of professionals, but also a network of
knowledge.

3. LEADERSHIP - MIB Women in Business & Leadership: Connecting experiences,
perspectives and generations of MIB women.

MIB Women in Business & Leadership would create a dedicated space for women within the Alumni
community to connect across industries, countries, professional roles and career stages.

The initiative would focus primarily on peer-to-peer exchange, fostering opportunities for women
to share experiences and perspectives on leadership, professional growth, international careers,
professional transitions and other challenges encountered throughout professional life.

The objective is to build meaningful professional connections and enable different experiences
and generations of MIB women to enrich one another.

What | Would Bring to the MIB Alumni Association

1. Governance & Strategic Planning: A structured approach to complex issues developed
through my legal, academic and corporate experience, with a strong focus on governance,
accountability and long-term thinking.

2. Digital Transformation, Risk & Resilience: Professional experience at the intersection of
technology, risk and organisational resilience, bringing a perspective focused on innovation.

3. International Networking & Stakeholder Management: Experience working across different
professional environments and with international stakeholders, with a strong interest in
connecting people, perspectives and expertise around common objectives.

Looking Ahead

My ambition is to contribute to a MIB Alumni Association where people, knowledge and
opportunities create lasting value for its members.



